
 

 

APPENDIX F 

 

 Retiree Health Eligibility  

 

Graduated Eligibility based on Age and Service 

Age at Retirement 

  Current 
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Age 50 

50-
55 
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t 10 50% 0% 5.0% 10.0% 15.0% 20.0% 25.0% 30.0% 35.0% 40.0% 45.0% 50.0% 

11 55% 0% 5.5% 11.0% 16.5% 22.0% 27.5% 33.0% 38.5% 44.0% 49.5% 55.0% 

12 60% 0% 6.0% 12.0% 18.0% 24.0% 30.0% 36.0% 42.0% 48.0% 54.0% 60.0% 

13 65% 0% 6.5% 13.0% 19.5% 26.0% 32.5% 39.0% 45.5% 52.0% 58.5% 65.0% 

14 70% 0% 7.0% 14.0% 21.0% 28.0% 35.0% 42.0% 49.0% 56.0% 63.0% 70.0% 

15 75% 0% 7.5% 15.0% 22.5% 30.0% 37.5% 45.0% 52.5% 60.0% 67.5% 75.0% 

16 80% 0% 8.0% 16.0% 24.0% 32.0% 40.0% 48.0% 56.0% 64.0% 72.0% 80.0% 

17 85% 0% 8.5% 17.0% 25.5% 34.0% 42.5% 51.0% 59.5% 68.0% 76.5% 85.0% 

18 90% 0% 9.0% 18.0% 27.0% 36.0% 45.0% 54.0% 63.0% 72.0% 81.0% 90.0% 

19 95% 0% 9.5% 19.0% 28.5% 38.0% 47.5% 57.0% 66.5% 76.0% 85.5% 95.0% 

20 100% 0% 10.0% 20.0% 30.0% 40.0% 50.0% 60.0% 70.0% 80.0% 90.0% 100.0% 

To find the University contribution for a particular age and number of years UCRP service credit, look down the far left column 
for the number of years UCRP service credit; then look across that row to the appropriate age.  That will show the amount of the 
University contribution.  Example:  with 15 years of UCRP service credit at age 60, the retiree receives 37.5% of the University 
contribution. 

 

 

Note:  

 An eligible employee hired prior to July 1, 2013 who will not have a minimum of 5 years of 

UCRP service credit and whose age in whole years and UCRP service credit will be less than 50 

as of June 30, 2013 is considered a “non-grandfathered” employee. A non-grandfathered employee 

who retires between the ages of 50 and 55 years of age with 10 or more years of UCRP service 

credit will be eligible for “access only” retiree health coverage (no employer subsidy).  

 A new eligible employee (i.e. an eligible employee hired on or after July 1, 2013) will not be 

eligible to retire until 55 years of age. A new eligible employee who retires at age 55 with 10 or 

more years of UCRP service credit will be eligible for “access only” retiree health coverage (no 

employer subsidy).  

 


