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Reimbursement Program, including the Professional Travel Childcare 
Expense Program. 

10. Professional Travel Childcare Expense Program 

a. The reimbursement amount described in A.3 and A.4 above 
may be used to offset childcare expenses incurred during 
professional travel. Examples of such expenses include, but 
are not limited to, the following: 

1) Extra childcare at home while the Postdoctoral Scholar is 
on approved travel: 

2) On-site childcare while the Postdoctoral Scholar is on 
approved travel: 

3) Transportation of child and/or caregiver to the Postdoctoral 
Scholar's approved travel location: 

4) Food and lodging for a caregiver when they stav overnight 
to care for the child while the Postdoctoral Scholar is on 
approved travel; 

5) The cost of shipping expressed breastmilk for a child at 
home while the Postdoctoral Scholar is on approved travel. 

b. In order to use the Professional Travel Childcare Expense 
Program, the professional travel requires pre-approval. 

c. All professional travel must be in accordance with Article 28 -
Travel Reimbursement, Section A, including per diem travel 
caps, reasonable expenses, and documentation. 

d. LBNL will be included in the Professional Travel Child Care 
Expense Program to the extent permitted by the terms of its 
DOE contract related to cost allowability. 

11. Unused childcare reimbursement funds do not rollover. Reimbursements 
must be submitted in accordance with Section A.6 above. 

B. DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT 

1. Program - Beginning January 1, 2023 

a. The Dependent Care (DepCare) Flexible Spending Account 
Program is a federal program which allows employees to place funds 
in a pre-tax account for the purpose of paying childcare costs as 
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determined by Internal Revenue Service regulations and documented 
in the University's plan documents. 

b. The University's program may be found at~ 
https://ucnet.universityofcalifornia.edu/forms/pdf/depcare-fsa.pdf 

c. Eligibility 

i. Postdoctoral Scholar Employees employed at least 50% time 
in titles 3252, 3255 or 3256 shall be eligible for the DepCare 
Program. 

ii. Postdoctoral Scholars with joint appointments must have a 
qualifying appointment in an employee title (3252, 3255, 
3256). 

iii. Postdoctoral Scholar Fellows (3253) and Paid Directs (3254) 
are ineligible for DepCare. 

d. Benefit 

i. Eligible Postdoctoral Scholars may contribute as much as 
$5,000 per year. 

ii. Unused dollars are forfeited . 

2. Dependent care flexible spending account cannot cover the 
reimbursed expenses in Section A 

FuV tu- v A-LJ 
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TENTATIVE AGREEMENT 

Articleffi Immigration 

A. No Postdoctoral Scholar covered by this Article shall be disadvantaged with regard to their 
terms and conditions of employment due to any legal changes in the Postdoctoral 
Scholar's name or social security number. 

B. The University will request that a federal immigration agent or a Department of 
Homeland Security (DHS) agent comply with legal requirements before they may be 
allowed to interrogate, search or seize the person or property of any Postdoctoral Scholar 
while the Postdoctoral Scholar is working on the University's premises and under the 
University's control. In the event that the University is served with a validly executed 
Search or Arrest warrant, the University shall arrange for a questioning of Postdoctoral 
Scholars to occur in as private a setting as possible in the workplace. The University will 
notice the union if the University learns of an immigration investigation regarding a 
Postdoctoral Scholar. 

C. The University will furnish to any Postdoctoral Scholar terminated because they are not 
authorized to work in the United States of America, a copy of this Section of the 
Agreement. 

D. The University shall grant Postdoctoral Scholars leave time, in accordance with Article 12 
-Leaves, when given one weeks' prior notice to attend any appointments and/or hearings 
scheduled by federal immigration officials or the U.S. Department of State with respect 
to immigration or citizenship status of the employee, spouse, domestic partner, child or 
parent. The University may require proof of the appointment and/or hearings and proof 
of the family relationship. 

E. In the event that a Postdoctoral Scholar is not authorized to work in the United States of 
America and the Postdoctoral Scholar's employment is terminated for this reason, the 
University agrees to meet with the Union and the Postdoctoral Scholar to make 
reasonable efforts to re-employ the Postdoctoral Scholar for the following academic 
term. If re-employed, the Postdoctoral Scholar would have to provide valid work 
authorization. 

F. Should any change in laws or regulations relevant to these procedures, including but not 
limited to repeal of DACA, rescinding of TPS, travel bans, or any other change in 
immigration law or regulations, or a court ruling that sets forth any new interpretation 
pertaining to these procedures occur, then, at the union's request, the parties shall meet, 
in accordance with section G below, to determine whether any adjustments to these 
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procedures are necessa ry to comply with the new legal requirements. The University may 
need to comply with the law irrespective of its obligation to meet with the union . 

G. Joint Labor Management Committee- the University and the UAW shall use the labor 
management meeting process in accordance with Article 10 - Labor M anagement 
Meetings to discuss issues arising from this article . 

FOR THE UNION 

Date: 11/18/22 

For the University 

11-18-2022 



-J 

The University of California ("University") and United Automobile, Aerospace and Agricultural 
Implement Workers of America, Local 5810 ("UAW") hereby agree to maintain the current 
contract language of the following articles ofthe collective bargaining agreement in the successor 
agreement: 

Article 1 - Recognition 
Article 1 0 - Labor Management Meetings 
Article 18- Personnel Files 

~Article~- Severability :51' 
Article 24 - Successorship ' 
Article 27 - Training 
Article 31 -University Facilities and Services 
Article 35- Workspace and Materials 

Accepted and agreed to by: 

For the University For the UAW 

July 30, 2021 August 1, 2021 

ifd£ ~~ 
~~r j. ~1J.a""" ~ 
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ARTICLEm-

LAWRENCE BERKELEY NATIONAL LABORATORY 

Unless otherwise specified in this Article, all provisions of the Postdoctoral Scholar Collective Bargaining Agreement 
shall apply to Postdoctoral Scholars at Lawrence Berkeley National Laboratory (hereinafter "Lab" or "LBNL"). 

A. APPOINTMENTS 

The provisions of Article 2- Appointments shall apply to Lab Postdoctoral Scholars. Additionally, if a 
Postdoctoral Scholar is on an approved paid or unpaid leave of absence for one (1) month or longer, their 
appointment may be extended by the length of the leave up to one (1) additional year beyond the five (5) 
year maximum. 

§.. COMPENSATION 

The provisions of Article 4- Compensation shall apply to LBNL as specified below: LBNL shall adopt the UC 
scale for the Life and Physical Sciences Experience Scale. The Lab will continue to have a Computational 
Sciences Experience Scale. The Computational Sciences scale will increase by the same percentage, and 
on the same schedule, as the UC Life and Physical Sciences Scale. 

C. HOLIDAYS 

The provisions of Article 8- Holidays shall apply except that the Lab does not recognize Veterans Day 
(November 111") and Cesar Chavez Day (last Friday in March or announced equivalent). 

The Laboratory will continue to have one administrative holiday that can be used for Veterans Day, Cesar 
Chavez Day or the winter shutdown. 

Q. Pe,soRal Tirno 011 PERSONAL TIME OFF (PTO) 

1) elfeoti><e Ootobe' 1, 2Q2:l, toe bao woYI<I a<lrniRiste' PTO iR aoool'<laRGS-WitMlJe p'ovisioRs 
efAFtiole17 eftoe ClaP. 

2) Fmrn Rew YRtil Sept :JG, 2Q2:l, toe The Lab wooW will continue to administer Personal 
Time Off as it currently does, as referenced below: 

Lab Postdoctoral Scholars shall receive 24 days of PTO per fiscal year in accordance with 
Article 17- Personal Time Off. Lab Postdocs who are hired after October 1st, shall have 
PTO pro-rated by the number of months less than one year to September 30. 

Month Hired Pro-rated PTO 

Nov 22 days 

Dec 20 days 

Jan 18 days 

Feb 16 days 
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Mar 14 days 

April12 days 

May 10 days 

June 8 days 

July 6 days 

Aug 4 days 

Sept 2 days 

Personal time off not used within the fiscal year is not carried over into a subsequent 
appointment year. Personal time off not used when the Postdoctoral Scholar's 
appointment concludes, including when a Postdoctoral Scholar leaves the appointment 
prior to the established appointment end date, remains with the University. 

E. RELOCATION 

8. 

LBNL shall continue to provide relocation benefits to eligible Postdoctoral Scholars in accordance wilh 
LBNL's Relocation Assistance policy. 

F. Sisk boavo SICK LEAVE 

1) ~ff<>stivo Ostober 1, 2023, toe bab woYid adFRiRister Sisl< be ave iR assordaRGe wito too 
~revisions ofArtisle 2d eftRe CQA. 

2) FroFR Row YRtil Se~teFRbor 30, 2023, toe The Lab wool<! will continue to administer Sick 
Leave as it currently does, as referenced below: 

Upon initial appointment, a Lab Postdoctoral Scholar shall receive 12 sick days prorated 
to September 30 of the fiscal year in which they are appointed. 

On October 1st of each year, every Lab Postdoctoral Scholar shall receive 12 sick days. 
The University shall carry forward any unused sick leave on this date. 

Month Hired Days 

Nov 11 days 

Dec 10 days 

Jan 9 days 

Feb 8 days 

Mar 7 days 

April6 days 

May 5 days 

June 4 days 
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July 3 days 

Aug 2 days 

Sept 1 day 

G. TELECOMMUTING 

Postdoctoral Scholars shall have the ability to telecommute in accordance with LBNL's Flexible Work Options 
Policy. 

H. UNION SECURITY 

The provisions of Article 30- Union Security shall apply except that LBNL will not deduct or remit Union dues 
from non-base salary, including relocation allowances, SPOT awards, and other lump sum 'bonuses' paid to 
bargaining unit members. 

J, TRANSITIONAl ISSUeS 

FOR THE UNIVERSITY 

11-22-2022 

FOR THE UNION 
11/22/2022 

~~~~ 
0~ ~- ~~ -111~ 

~ 
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A. 

f) 0262--z_ ~ '\.fPW \ l - 3 ARTICCI: W ....._. 4> \ 
\'-.)'"'A\. () DURATION 

1-JJu- j, 
GENERAL PROVISIONS 

The terms and conditions ofthis agreement shall take effect upon Postdoctoral Scholars' ratification 
of the Tentative Agreement and shall terminate at 11 :59 p.m. on September 30, 2027 ~unless 
the University and the UAW mutually and in writing agree to extend any or all of the terms and 
conditions of this Agreement during this term. 

B. NEGOTIATON OF A SUCCESSOR AGREEMENT 

1. The UAW shall no later than May 1, 2027 ~serve upon the Office of Labor Relations of 
the University written notice of its intent to negotiate a successor Agreement. Included in 
such notice shall be the UAW's written initial proposals regarding a successor Agreement. 

2. The University shall , no later than May 15, 2027 ~following receipt of the UAW's timely 
notice of its intent to negotiate a successor Agreement including the UAW's initial proposals, 
present its written initial proposals regarding a successor Agreement to the UAW. 

3. Negotiations shall commence on or about thirty (30) calendar days following the University's 
submission of its initial proposals, unless the parties agree otherwise in writing prior to the 
effective dates specified above. 

4. Timely notice of intent to negotiate, as provided in §B.1. and §B.2., above, shall impose the 
duty to engage in meeting and conferring for the purposes of negotiating amendments to 
the Articles so specified. 

5. Neither party shall have an obligation or requirement to negotiate on any provision of any 
Article not timely designated. 

6. During the period of negotiations on Articles properly designated for amendment the terms 
and conditions of the agreement shall remain in full force and effect. 

7. In the event that neither the UAW nor the University accomplishes timely notice of intent to 
reopen, the terms and conditions of the Agreement shall remain in full force and effect. 

8. The provision of "written initial proposals" shall mean that each party shall identify the 
specific components that it intends to negotiate and the specific goals it intends to achieve. 
While neither party is required to draft actual contract language, the "written initial 
proposals" must include specifics about each contract provision each party intends to 
change and/or newly include. 
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Dear <<Name>> 

TENTATIVE AGREEMENT 

For the University 

Your University of California position is represented by the UAW. In accordance with the 
collective bargaining agreement, the University is sending you the UAW Membership Election 
Form (MEF). 

You may select or decline union membership on the MEF. Membership is voluntary and not a 
condition of employment. Please note, the University neither encourages nor discourages union 
membership. 

To access the Form, click the "View Documents" button below. This will take you to DocuSign, a 
secure online signature tool, where you can complete and sign the Form. DocuSign enables you 
to provide an electronic signature on the necessary form, you will not need to print any 
document. When you submit, a copy will be sent directly to UAW. 

If you have already received this form, please disregard this notice. 

If you have any questions about this form, do not reply to this email. Please contact the Union at 
info@uc-uaw.org. 

FOR THE UNION: 9/23/22 

2t-m-rtel ~ __ ______. 
'f~~~~r j. (~~ ~~ 

~~ 
~ /~ 

fr~ 
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UAW Membership Election & Dues Deduction Authorization Form 

Welcome to your Union (UAWand its Locals 2865 and 5810)! 

This is the form by which every Academic Worker in a unit represented by the UAW -Academic Student Employees, 

Student Researchers, Postdoctoral Scholars, and Academic Researchers -voluntarily accepts or declines Union 

membership. 

By forming a Union at the University of California, Academic Workers have won: 

• Guaranteed annual pay increases to reflect experience and the cost of living 

• Enforceable protections against bullying, harassment and discrimination 

• High-quality, low-cost healthcare, guaranteed paid family leave 

• And many more rights and protections 

These rights and protections are only possible because a majority of Academic Workers are dues-paying members of 

the Union. Membership builds our collective power to improve and enforce our rights and gives you the right to 

participate in the Union. 

D Count me in the majority! I accept membership in the UAW and its designated Local that 

represents me with respect to my working conditions at UC. I agree to pay a one-time $10 initiation 

fee and monthly dues, currently 1.44% of my gross pay. I authorize UC to deduct the initiation fee 

and monthly membership dues from my pay and remit them to the Union. Unless revoked, this 

authorization is to remain in effect for all periods of time in which I am a UAW member and 

receiving a paycheck for work performed in a UAW-represented unit. 

D I decline membership in UAW 

NAME (Please print) SIGNATURE DATE 

MOBILE PHONE UC EMAIL JOB TITLE 

DEPT. EMPLOYED DEPT. ENROLLED CAMPUS 

OFFICE LOCATION (Building, room #) PI/ RESEARCH GROUP (if applicable) 

QUESTJONS?WANTTO GET INVOLVED? 

Visit uaw2865.org or uaw581 O.org, email us at info@uc-uaw.org, or give us a call at 510-549-3863. Please direct all 

questions about this form to the Union, not the University. 



TENTATIVE AGREEMENT 
June 9, 2022 CORRECTED 

1. Sara Adler 

2. Norman Brand 

3. Mark Burstein 

4. Chris Cameron 

5. Alexander Cohn 

6. Douglas Collins 

7. Andrea Dooley 

8. Ann Andrews Ellis 

9. Kathy Fragnoli 

10. Matthew Goldberg 

11. Joe Henderson 

12. Fred Horowitz 

13. Najeeb Khoury 

14. Jill Klein 

15. Andria Knapp 

16. Yuval Miller 

17. Guy Prihar 

18. Michael Prihar 

19. Paul Roose 

20. Jan Stiglitz 

21. Angela Reddock-Wright 

Tentative Agreement 

For the University 
7/14/2022 

Peter ~guyen ~ n 
vy~~-tv( 

Nadine Fishel 

APPENDIX F 

PANEL OF ARBITRATORS 

For the UAW: 
6/21 /2022 
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Acz:::fex:.xne !f1t 
Pvv ·~ uAtJ 

~r~ 

1!-)0 -tcJZ.."L 
The information below represents core information that must be included in 
appointment/reappointment letters. However, campuses may customize and provide additio 
information related to Postdoctoral Scholar appointments, in a manner that does not conflic 
with this template or the UC-UAW Contract. 

Date 

Postdoc, PhD 
Address 

Dear Dr. [last name]: 

Congratulations! I am pleased to invite you to accept an appointment as a full time (1 00%) 
Postdoctoral Scholar-_ in the Department of [or Academic Research Unit] at the University 
of California, [campus) effective [date) through [date) at an annual rate of$ . You will be funded 
from ___ _ 

Your work location will be __ under the supervision of Professor ___ and your research 
activities will involve __ _ 

Postdoctoral Scholars at the University of California are exclusively represented by the United 
Automobile, Aerospace, and Agricultural Implement Workers of America (UAW). The union's (UAW 
Local 581 0) website is http://uaw581 O.org/. 

A copy of the collective bargaining agreement between the University of California and the UAW is 
available at http://ucnet.universityofcalifornia.edu/labor/bargaining-units/px/contract.html. 

Please complete the Membership Election Form available at (link to UA W's website). 

Details concerning your benefits as a Postdoctoral Scholar are set forth in Article 3 "Benefits" of the 
UC-UAW Local 5810 Collective Bargaining Agreement ("CBA") 
(http://ucnet.universityofcalifornia.edu/labor/bargaining-units/px/index.htmi) .• Postdoctoral Scholars must 
have adequate health insurance coverage for the duration of the appointment. You are eligible to 
participate in the UC Postdoctoral Scholars Benefits Plan (PSBP), which includes medical , dental, 
vision, life, accidental death and dismemberment, disability insurance, and workers' compensation, and 
which satisfies U.S. visa requirements. Your fami ly is also eligible to participate in the medical, vision 
and dental plans. Postdoctoral Scholars are obligated to contribute to the monthly subscriber portion of 
the medical insurance premium (Appendix A), unless they opt out. For detailed information, please 
contact Gallagher Benefits Services. 

If you decide to enroll in PSBP you must enroll within thirty-one calendar days from the first day of your 
official appointment. The insurance begins the first day of your appointment. Failure to timely enroll 
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will result in a delay and limited access to services. Complete information is available at: 
http://www.garnett-powers.com/postdoc. 

You can also obtain information from your union at: http://www.uaw581 O.org/know-your-rights/psbp/. 
In accordance with the collective bargaining agreement, attendance at the new Postdoctoral 
Scholar Orientation is mandatory and shall be attended on paid time. Information regarding the 
Orientation shall be sent to you via electronic mai/looal assess rblles ami/or practises, blpon 
appointment.lreappointment yobl are entitled to have a meetin€J with yoblr Union representative at yoblr 
•norksite to disoblss yoblr ri€)ht to benefits and yoblr benefit options binder the collective baF€)ainin€J 
a€)reement. 

Also be advised that the University maintains individual personnel files for all employees and you have 
the right to access your personnel file in accordance with Article 18, Personnel Files. 

Postdoctoral Scholars who need reasonable accommodat ions should notify their departments in advance 
of their start date, or any time during your employment, in order to begin the interactive process in 
accordance with Article 22- Reasonable Accommodation (link to article). 

This Postdoctoral Scholar appointment offer is contingent upon evidence of a doctoral degree and 
documentation of employment eligibility in compliance with the Immigration Reform and Control Act of 
1986. Please indicate your acceptance by signing a copy of this official appointment letter and returning 
it to your department administrator at the following address: . Upon receipt of your formal 
acceptance, if any additional forms (e.g. visa application) are required to be completed by you, 
[Department Contact] will contact you. If you have any questions regarding this appointment, please 
contact them at [Phone] or [Email]. 

We would appreciate receiving your response within_ days of this offer. Again, congratulations, and 
we look forward to hearing from you soon. 

Appointing Authority Signature 

Enclosure 

cc: Chai r 
Professor 

I accept this appointment: --------------- Date: ________ _ 
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. l\-28~ ci-tbc~l \;~'! /-;;.o~t~ 
~ 2023 Health and Welfare Postdoctoral Scholar Benefit Plan 

The~ 2023 Benefits information for all postdoctoral scholars is outlined below. Please review the 
rates and options available which include postdocs and their dependents. Postdoctoral Scholar 
Employees (title code 3252) will pay the rates as noted; Postdoctoral Fellows (title code 3253) may 
have some or all of the institutional allowance used to pay the UC's share and Postdoctoral Paid 
Directs (title code 3254) may be bil led for UC's share if the funding agency has provided funding for 
health care and other additional benefits (as noted below) directly to the postdoc. 

Contributions 
The~ 2023 monthly contribution levels for the HMO Plan will remain the same percentages (2% for 
postdoc only and postdoc plus child(ren); 3% for postdoc plus spouse or family coverage) and the 
monthly contribution levels for the PPO Plan wil l be $20 for postdoc only, $40 for postdoc plus spouse 
or child(ren), and $60 for family. Please refer to the chart below for more details. 

University of California Postdoctoral Scholar Benefit Plan 
"PBSP" 2020 Monthly Premium Rates 

Effective 01-01-2023 through 12-31-2023 

HMO PPO 

Coverage uc Postdoctoral uc Postdoctoral 
Level Scholar Scholar 

Postdoctoral 
Scholar $622.92 $12.71 $637.58 $20 

Postdoctoral 
Scholar+ $1 ,479.86 $45.77 $1,538.17 $40 

Partner 

Postdoctoral 
Scholar+ $1,090.20 $22.25 $1,110.79 $40 
Child(ren) 

Postdoctoral 
Scholar $1,880.64 $58.16 $1,945.63 $60 
Family 

Additional benefits include: Dental HMO or PPO; Health Net Vision; Standard Life/Accidental Death 
and Dismemberment; Standard Short Term Disability; Voluntary Long Term Disability. The Long Term 



UC-UA W Successor Bargaining 
Postdoctoral Scholars (P X) 
Appendix A 
UC Proposal #3 
November 28, 2022 
Page 2 of3 

Disability is voluntary and will cost $9.00 per month. Additional voluntary supplemental life insurance is 
also available (premiums vary) . 

All postdoctoral scholar monthly contributions are due on the first of the month. If you are paid through 
payroll system your contribution will continue to be deducted from your paycheck. If you do not receive 
pay through the payroll system, you will be billed from Garnett-Powers & Associates. Look for additional 
information in the mail from Garnett-Powers & Associates . 

For more information, visit: http://www.garnett-powers.com or contact your campus postdoctoral 
scholar benefits office, Garnett-Powers or the Union for Postdoctoral Scholars, UAW Local 5810 
(uaw581 O@uaw581 O.org) , if you have questions. 

~ 2024 Health and Welfare Postdoctoral Scholar Benefit Plan 

The~ 2024 Benefits information for all postdoctoral scholars is outlined below. Please review the 
rates and options available which include postdocs and their dependents. Postdoctoral Scholar 
Employees (title code 3252) will pay the rates as noted; Postdoctoral Fellows (title code 3253) may 
have some or all of the institutional allowance used to pay the UC's share and Postdoctoral Paid 
Directs (title code 3254) may be billed for UC's share if the funding agency has provided funding for 
health care and other additional benefits (as noted below) directly to the postdoc. 

Contributions 
The~ 2024 monthly contribution levels for the HMO Plan will remain the same percentages (2% for 
postdoc only, QAQ postdoc plus child(ren), i • % 'iF postdoc plus spouse, or family coverage) and the 
monthly contribution levels for the PPO Plan will be 4~~ for postdoc only , i 4Q 'iF postdoc plus 
spouse or child(ren), and~ for family. Please refer to the chart below for more details. 

University of California Postdoctoral Scholar Benefit Plan 
"PBSP" 2020 Monthly Premium Rates 

Effective 01-01-2024 through 12-31-2024 

HMO PPO 

Coverage uc Postdoctoral uc Postdoctoral 
Level Scholar Scholar 

Postdoctoral 
Scholar 

Postdoctoral 
Scholar+ 
Partner 
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Postdoctoral 
Scholar+ 
Child(ren) 

Postdoctoral 
Scholar 
Family 

Additional benefits include: Dental HMO or PPO; Health Net Vision; Standard Life/Accidental Death 
and Dismemberment; Standard Short Term Disability; Voluntary Long Term Disability. The Long Term 
Disability is voluntary and will cost $9.00 per month. Additional voluntary supplemental life insurance is 
also available (premiums vary) . 

All postdoctoral scholar monthly contributions are due on the first of the month. If you are paid through 
payroll system your contribution will continue to be deducted from your paycheck. If you do not receive 
pay through the payroll system, you will be billed from Garnett-Powers & Associates. Look for additional 
information in the mail from Garnett-Powers & Associates. 

For more information, visit: http://www.garnett-powers.com or contact your campus postdoctoral 
scholar benefits office, Garnett-Powers or the Union for Postdoctoral Scholars, UAW Local5810 
(uaw5810@uaw5810.org) , if you have questions. 
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Appendix H ~~ c:;;;{. 
Parking I I/ Olf / ~ 

Each location may increase monthly parking rates annually for the life of the Agreement in accordance with 
the chart below: 

Berkeley Campus 10% maximum 
Davis Campus $& 10 maximum 
Davis Health System $10 maximum 
Irvine Campus $10 maximum 
Irvine Medical Center $12 maximum 
Los Angeles Campus $15 maximum 
Los Angeles Health System $15 maximum 
Merced Campus $& 10 maximum 
Riverside Campus $10 maximum 
San Diego Campus Greater of $10 or 10% maximum 
San Diego Health System Greater of $10 or 10% maximum 
San Francisco Campus & Health System 10% maximum 
Santa Barbara Campus Please see attached 
Santa Cruz Campus 10% maximum 
Lawrence Berkeley National Laboratory No Charge 
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SIDE LETTER 

JOINT LABOR MANAGEMENT COMMITTEE 
Workplace Accessibility 

A. Objective: Provide an opportunity for the parties to discuss resources and strategies regarding 
workplace accessibility consistent with UC Policy and applicable law. 

B. Joint Labor Management Committee 
1. The Systemwide Committee shall be constituted and operate as follows: 

a) The UAW shall have one representative from each campus and two additional UA W staff 
representatives. Bargaining unit employees serving on the committee shall be provided 
release time for time they would have otherwise worked on that day for the purpose of 
attending meetings. The University shall be represented by one representative per campus 
location and two representatives from the Office of the President. 

b) The parties may invite guests, including but not limited to subject matters experts and/or 
bargaining unit members to attend Joint Committee meetings, provided there is advance 
notice. 

c) The Joint Committee shall meet every six months either in-person, alternating between 
Northern California and Southern California, or over a remote platform. The parties will 
jointly agree to dates and meeting locations. Should the parties agree to hold additional 
meetings, they must be by mutual agreement. 

d) The UA W shall initiate the meeting by communicating interest to the Office of the 
President Labor Relations, including the names of the UA W members of the Committee. 
Provided notice is given to the University no less than thirty (30) calendar days prior to the 
scheduled meeting, the UA W Committee members shall be released as in B. 1. a. above. 

e) The UA W shall propose agenda items for the meeting no later than ten (10) calendar days 
prior to the meeting. If there are no agenda items proposed, the meeting shall be canceled 
or rescheduled. 

f) The first meeting shall be no later than 120 days from ratification. 
g) The UA W Committee members will be released for the meetings, provided there is ample 

notice. 

C. JLMC Agenda: 

The Agenda may include but not be limited to the following topics: 
1. Policies regarding accommodation/accessibility needs; 
2. Information available to bargaining unit members regarding processes to meet 

workplace accessibility; 
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3. Aggregate, anonymized data regarding accommodation requests based upon the 
current reporting tools; 

4. Aggregate, anonymized data regarding implemented accommodations based upon the 
current reporting tools; 

5. Campus best practices and implementation guidelines. 

GT Local concerns may be discussed in accordance with Labor Management Meetings in Article 10. m 
8&8h Agr88fU8l1t. 

FOR THE UNIVERSITY FOR THE UNIVERSITY 

Date: 10-28-2022 Date: 10/24/2022 

~ &&... _____ _. 

Jt-



TENTATIVE AGREEMENT 

SIDE LETTER - A-bh:zoh~nf 
2024 POSTDOCTORAL SCHOLAR 

BENEFITS PLAN (PSBP) 

University of California and UAW 5810 (PX) 

INFERTILITY BENEFITS 

A. If UC includes an infertility benefit for both PSBP medical plans in 2024 with the 
following parameters, or a mutually agreed upon alternative, then Postdoc 
Premium Share starting in 2024 will be: HMO: 2% and PPO: 4%. 

• HMO: IVF covered at 50% coinsurance; 2 treatment cycles per lifetime 
per member. Infertility drugs are covered at a 50% coinsurance with no 
dollar maximum. All infertility benefits are excluded from the out-of­
pocket maximum. 

• PPO: Covers services that diagnose, evaluate, or treat infertility at 50% 
coinsurance and IVF covered at 50% coinsurance; 2 treatment cycles per 
lifetime per member. Infertility drugs covered at 50% coinsurance with no 
dollar max. All infertility excluded from OOPM. 

B. If UC does not implement the infertility benefit described in A above or a mutually 
agreed upon alternative, then Postdoc Premium Share starting in 2024 will be: 
HMO: 2% and PPO: 3.5%. 

FOR THE UNIVERSITY FOR THE UNION 

Peter Nguyen 

11-13-2022 

Date 

Date: 11/27/2022 

-*-( 
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TENTATIVE AGREEMENT 

Postdoctoral Scholar Benefits Plans 
Addendum to UC Package Proposal 

M~t-~ 

FOR THE UNION: 11/17/2022 

~1[(rt/~< ~ 
·1~--·r.) h tc~ ... ~~ 

~ce1--­
~ /1--

The University proposes the following changes to the Postdoctoral Scholar Benefits Plan 
starting in Plan Year 2024, provided the UAW agrees to the University's September 27, 
2022 proposal for Article 3, Benefits. 

Emergency Room I Urgent Care Visits 

HMO: Increase Emergency Room capay to $75. Maintain Urgent Care capay at $35. 

PPO: Maintain both Urgent Care and Emergency Room capay at 20% coinsurance. 

Acupuncture Care 

The University shall provide coverage for acupuncture services as follows: 

HMO: Up to 20 medically necessary acupuncture visits covered at $5 capay for office 
visits and exams per calendar year 

PPO: Up to 15 medically necessary acupuncture visits covered at: $200 combined 
chiropractic/acupuncture annual deductible, 20% coinsurance (preferred providers), 
40% coinsurance (out-of-network providers) 

Improve Infertility Treatment Coverage 

The University shall provide base infertility benefits for both the HMO and PPO plans. 
Base benefits will include diagnosis, evaluation, and treatment of infertility. Additional 
benefits assessed will includes orally administered infertility drugs, artificial insemination 
(lUI), IVF, GIFT and ZIFT treatment, covered at a 50% coinsurance. Additional services 
may be considered upon completion of assessment. 

Vision Benefit 

Increase the allowances for frames to $160 and for contact lenses to $160 , at the same 
frequency as the current benefit. 



SIDE LETTER 

SALARY RESOLUTION PROCEDURE 

1 . The UAW and the University Office of the President shall meet during December 
and June to discuss and resolve outstanding Postdoctoral Scholar pay issues as 
a result of implementation of Article 4- Compensation - Section C. 

2. The UAW shall submit a list of Postdoctoral Scholars at least thirty (30) calendar 
days before the scheduled Resolution Meeting with the following: 

a. Name, 
b. ID Number, 
c. Location, 
d. Pay Discrepancy, 
e. Response from the affected campus. 

3. The University may invite attendees from relevant offices. 

4. The University shall respond to confirmed pay issues within thirty (30) 
calendar days of the Resolution Meeting. 

5. By written agreement by both parties, time limits for resolution may be 
extended. 

6 . This side letter agreement shall expire on the last day of the duration for the 
collective bargaining agreement. 

FOR THE UNION 

Nadine B. Fishel Neal Sweeney 

Peter Q. Nguyen 

l I.-3Q~20ZZ { ( - ~ u -?a l. L 
Date Date 
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